Gigaclear

Ultrafast Fibre Broadband

Job Description

Job Title: Deployment Manager Location: Home based - Gloucestershire

Department: Delivery Position Reports To: Project Director

Company Overview

Gigaclear is a high growth company delivering fibre-optic broadband to underserved rural
communities in England. Started in 2010, the company is expanding rapidly across England. With head
offices based in Abingdon, Oxfordshire and a significant proportion of staff based in the field Gigaclear
currently has over 250 employees and is pursuing ambitious growth plans.

Purpose of the job

Reporting to the Project Director, the Deployment Manager will control the delivery of multiple FTTP
networks, will be the single point of contact for the Tier 1 Contractor and will ensure that projects are
delivered on time, to quality and to cost. You will be responsible for delivering FTTP networks within
the framework of BDUK funded contracts.

Key Accountability & Responsibilities

e To deliver multiple FTTH projects to time, cost and quality

e Stakeholder management - Tier 1 Contractors, BDUK, Local Authorities, Internal Gigaclear
functions

e Delivery forecast and reporting

e Tracking of deliverables

e Contractor performance management

Knowledge & Skills

Good understanding of fibre-based telecommunications including FTTH / FTTP

Strong Project/Delivery Management background

Background in Civils, including an understanding of noticing, trenching and reinstatement works
Experienced in the co-ordination of Tierl Contractors

e Experience of working with local council authorities

e Ideally BDUK contract delivery

Qualifications & Accreditations

e Ideally degree educated
e Must have NRSWA Supervisor Level Accreditation



Ultrafast Fibre Broadband

Our Values

e We are effective and passionate in what we do

e We are speedy and responsive to colleagues and customers
e We are clear and open with all

e We deliver a transformational experience

e We are in a shared endeavour and will succeed together

This job description is not intended to be exhaustive. The post holder will be expected to adopt a flexible
attitude to the duties which may be varied (after discussion), subject to the needs of the business and
in keeping with the general profile of the role.



